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BASA UPDATES 

$50 Million Grants for Internet Connectivity No Longer Require a Match 

Lieutenant Jon Husted said in a coronavirus briefing on Friday that a program Ohio is 

funding through CARES Act funds to help schools provide internet connectivity for 

students no longer requires districts to match the grant with their own funds.  

The Broadband Ohio Connectivity Grant Program will provide funds to cover home 

internet, hotspots, cellular-enabled devices, public Wi-Fi, and mobile public Wi-Fi.  

Applications are available to districts beginning today. Applications will remain open 

until August 21. Grants will be awarded the week of August 31.     

MCOECN is housing the application. Districts are encouraged to work with their ITCs for 

support. Funds are for expenses through December 30, 2020 and can be used 

retroactively for eligible expenditures dating back to July 1, 2020. 

 

Superintendent of the Year Nominations/Applications 

For further national application information, please visit 

http://www.aasa.org/content.aspx?id=3404 and https://soy.aasa.org/  

STATE APPLICATION 

Each applicant must contact the AASA Affiliated/State Associations to inquire about the 

State Superintendent of the Year selection process and application deadlines. Timelines 

vary from state to state. To be eligible for National Superintendent of the Year®, an 

applicant must first be selected as a State Superintendent of the Year by the state 

association of school administrators or AASA Affiliate program. 

The deadline for completed applications for the Ohio State Superintendents of the Year 

will be September 11. 

 

Save the Date: BASA Virtual Fall Conference 

Due to the circumstances surrounding COVID-19, the BASA Fall Conference, “Leading in 

Times of Uncertainty”, is going virtual this year on October 5-6, 2020! 

We will be using a platform called All In The Loop to bring the conference to you! 

Presenters can choose to pre-record their sessions or present live with the opportunity 

to connect with participants through live Q&A. Attendees will also be able to conduct 

virtual meetings, receive information from exhibitors and sponsors, and network! 

We will be sending out registration soon, so stay tuned! 

http://www.aasa.org/content.aspx?id=3404
https://soy.aasa.org/
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https://static1.squarespace.com/static/5ed1588a45f60d321b51953b/t/5f20dca389d9b11a5cc97b86/1595989157424/K-12+School+Risk+Index_FINAL.pdf
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ODE RESOURCES 

Ohio Distributes 2 Million Face Masks to Schools 

Columbus, OH -- The Ohio Emergency Management Agency (EMA), in cooperation with 

the Ohio Department of Education, received two million face masks this week for Ohio 

school children, teachers, and administrators.  

These donated masks were made available to the State of Ohio from the Federal 

Emergency Management Agency (FEMA), and will be available to Ohio school districts 

through regional Educational Service Centers (ESCs). 

“This donation helps provide masks for students, teachers, and other school staff, as they 

plan for the coming school year,” said Ohio Governor Mike DeWine.  “Mask wearing is 

one of the ways to help slow the spread of COVID-19, along with frequent hand 

washing and maintaining social distancing.” 

These KN-95 or KN-90 masks are not medical grade, according to FEMA and Ohio EMA. 

There are about 12,000 masks per each shipping pallet. In total, the masks fill eight semi-

tractor trailers. 

“With the opening of schools around the corner, we’re delighted these masks will be 

put to good use by Ohio schools,” said Ohio EMA Executive Director Sima Merick. 

“The donated masks are another way the Department and so many education partners 

are working to ensure the health and safety of students, educators, and staff when 

school buildings reopen,” said State Superintendent of Public Instruction Paolo DeMaria. 

The masks were received by Ohio EMA, a division of the Ohio Department of Public 

Safety, on Monday and are being distributed to certain ESCs this week. School districts 

should contact their regional ESC on how to take possession of the masks. 
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PARTNER RESOURCES 

The Complexities of Math Learning for All Language Learners 

Language plays an integral role in math learning.  Mathematics goes beyond numbers, 

symbols, and operations, and students need to use English to access new math 

concepts, academic language, problem-solving, communication and collaboration with 

peers, which can present challenges for English learners. Teachers can support English 

learners in acquiring the language of mathematics by integrating language 

development strategies in math instruction.  Specifically, lessons support the 

development of mathematical literacy when lessons include:  

• vocabulary instruction in context, 

• opportunities to engage in mathematical discourse (both oral and written),  

• the use of mathematical models, manipulatives, and digital tools, and  

• explicit instruction for solving authentic problems.  

Learn specific strategies for integrating language instruction in mathematics lessons so 

that all classrooms can be spaces of high-level academic learning. 

Download the white paper 

Please contact us if you have questions, need additional information or want to 

schedule a demo: 

Amin Austin 

amin.austin@imaginelearning.com 

614.302.0750 

Kristi Bidinger 

kristen.bidinger@imaginelearning.com 

216.401.3963 

 

Neola Special Update – Policy/AG 2266 – 

Nondiscrimination on the Basis of Sex in Education Programs or Activities 

On May 6, 2020, the U.S. Department of Education, Office for Civil Rights (“OCR”) 

released its Final Rule, which amends existing Title IX regulations – the Department’s 

first action of its kind in decades. The Final Rule, which encompasses both the amended 

regulations and accompanying commentary, exceed 2,000 pages, and are scheduled to 

take effect on August 14, 2020. The regulations bring sweeping changes to how 

educational institutions address, investigate, and adjudicate allegations of sexual 

harassment occurring within their programs and activities. These changes include 

jurisdictional changes based on the definition of sexual harassment and of educational 

programs and activities in the Final Rule. As such, the amended regulations will require 

https://cdn-websites.imaginelearning.com/marketing/Whitepapers/WP+-+The+complexities+of+Math+Learning.2.pdf
mailto:amin.austin@imaginelearning.com
mailto:kristen.bidinger@imaginelearning.com
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significant revisions to existing policies and administrative guidelines, and necessitate 

staff training prior to the start of the 2020-2021 school year. 

Neola has developed a new policy and an administrative guideline that complies with 

the Final Rule. The new documents are included in this Special Update and have been 

posted to each client district's BoardDocs policy platform. The Title IX regulations go into 

effect on August 14, 2020. 

Highlights of this policy include Definitions, Title IX Coordinator(s), Report of Sexual 

Discrimination/Harassment, Complaint and Investigation Procedures, Determination of 

Responsibility, Appeal, Training and Record Keeping.  

First steps should include identification of those individuals for critical roles of Title IX 

Coordinator, investigator(s), decision-maker(s), facilitator(s), and advisor(s), arranging for 

training of these individuals, and planning for training of all District staff. 

If you have any questions concerning OCR’s May 6, 2020 Final Rule related to Title IX 

and educational institutions’ responsibilities with respect to addressing allegations of 

sexual harassment, you should contact your local legal counsel. 

Note: Final Rule does not impact existing Title IX regulations that address athletic 

participation, employment, and single-sex education. As a reminder, other laws may also 

be implicated when a district is faced with a situation involving sexual harassment, 

including mandatory reporting obligations, Title VII and the Elliott-Larsen Civil Rights 

Act. 

The Final Rule can be found at: https://www2.ed.gov/about/offices/list/ocr/docs/titleix-

regs-unofficial.pdf  

 

FAQ: New Final Rule U.S. Department of Education 

Office of Civil Rights Amending Title IX Regulations 

By, Lisa M. Burleson, Esq., Partner, Walter|Haverfield 

Q1:  When was the Final Rule adopted? 

A1:  On May 6, 2020, the U.S. Department of Education, Office of Civil Rights (OCR), 

released the final rule amending Title IX Regulations.   

Q2:  When does the Final Rule go into effect? 

A2:  The final rule goes into effect on August 14, 2020. 

Q3:  What are the significant changes for K-12 institutions imposed by the final rule? 

A3:   

1. Title IX Regulations now define the term “sexual harassment,” whereas prior to 

the final rule, the term was more loosely defined by interpretive case law and 

OCR Dear Colleague Letters. 

https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/titleix-regs-unofficial.pdf
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2. Title IX Coordinator required to be authorized to coordinate the district’s 

compliance efforts, required to be known as the Title IX Coordinator and job title 

required to reflect same before August 14, 2020. Title IX Coordinator’s stated job 

duties must also reflect this. 

3. District must provide notice of nondiscrimination policy and grievance 

procedures, including how to file or report sexual harassment and how the 

recipient will handle such reports, and notice must include Title IX Coordinator’s 

name, title, email address, office address and telephone number. Notice must be 

provided to: applicants for employment, students, parents/guardians, employee 

unions. Notice must be posted on: district website and in any handbook provided 

to employees, students, parents/guardians, and employee unions. 

4. Any person may report to Title IX Coordinator sex discrimination, including sexual 

harassment, regardless of whether person reporting is the alleged victim. 

5. District considered to have “actual knowledge” of sexual harassment when notice 

or allegations are made to any employee of the district. 

6. A complainant (alleged victim of sexual harassment) must be participating in or 

attempting to participate in the education program or activity of the district at 

time formal complaint is filed. Third party reporter is not authorized to file a 

formal complaint. 

7. District must provide complainant (alleged victim) with access to supportive 

measures and must provide complainant with written notice of grievance 

procedure, even if complainant is unwilling to participate. Supportive measures 

are non-disciplinary, non-punitive, individualized services, offered as appropriate 

and without charge to a complainant. 

8. District must provide respondent (alleged perpetrator off the conduct that could 

constitute sexual harassment) with a grievance process before imposing any 

disciplinary consequences or sanctions. 

9. Title IX Coordinator is authorized to sign a formal complaint which triggers 

investigation. This includes signing of formal complaints over a complainant’s 

objections. 

10. District must follow a grievance procedure that complies with basic elements set 

forth in final rule, in response to each formal complaint of sexual harassment. 

11. District must respond promptly to complaints of sexual harassment and may not 

respond to reports of sexual harassment with deliberate indifference (response 

that is clearly unreasonable in light of known circumstances). 

12. District must ensure that any person designated as Title IX Coordinator, 

investigator, or decision-maker does not have a conflict of interest against 

complainants or respondents in general, or individually. These individuals must all 

receive training promoting impartial investigations and adjudication of formal 

complaints and training must not be based on sex stereotypes. 

13. In the District’s process, the decision maker may not be the investigator or the 

Title IX Coordinator. 
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14. District may implement emergency removals of respondents from education 

program or activity if district conducts individualized safety and risk analysis and 

determines emergency removal is necessary in order to protect a student or other 

individual from an immediate threat to physical health or safety. Prior to 

emergency removal, district must provide respondent with notice and 

opportunity to challenge decision immediately after the removal. 

15. District not required to provide live hearings. But district required to provide each 

party with the opportunity, after the completion of the investigative report, to 

submit written, relevant questions the party wants asked of another party or 

witness. District must provide each party with answers to the questions and must 

provide for limited follow-up questions. This includes instructive limits on 

questions pertaining to prior sexual behavior or predisposition of complainant. 

16. District must offer both parties the right to appeal a determination as well as the 

district’s dismissal of a complaint or any allegations on a limited basis. The 

decision-maker for an appeal may not be the Title IX Coordinator, investigator, or 

decision maker. The decision-maker on appeal must not have a conflict of interest 

or bias against complainants and respondents generally or individually. The 

decision-maker on appeal must receive training. 

17. Districts must maintain records related to reports of alleged sexual harassment for 

a minimum of seven years. This records retention requirement includes 

investigation records, disciplinary sanctions, remedies, appeals, and records of 

action taken including supportive measures. In addition, any materials used to 

train Title IX Coordinators, investigators, and decision makers must be maintained 

for a period of seven years and must also be posted on the district’s website. 

Q4:  What provisions of the Title IX regulations were not impacted by the final rule? 

A4:  Current Title IX regulation provisions governing athletic participation, employment 

and single-sex education were not impacted by the final rule. 
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Superintendent Certificate Preparation Program 
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PROFESSIONAL DEVELOPMENT 
          Remote Leading for Remote Learning 
Coming together for Ohio's Students during the COVID-19 Crisis 
 

In partnership with Actionable Leaders and BASA, these educator-led Zoom conferences are now 
being supported by the Remote Learning Alliance, a partnership of the ESC of Central Ohio, 

Montgomery County ESC, and other education-focused organizations committed to helping make the 
transition to remote learning as easy and robust as possible for Ohio school leaders, teachers, and 

support personnel. To learn more, please see here: Remote Learning Alliance Overview.  
The password to ALL Meetings:  COVID19 

Updated 8/7/2020 

 

MONDAY, AUGUST 10 

EL Leadership 10:00 AM NO MEETING 

Secondary Math Teachers 11:00 AM NO MEETING 

Special Education Leaders/Teachers 2:00 PM https://us02web.zoom.us/j/81576412971  

TUESDAY, AUGUST 11 

School Counselors - High School 9:00 AM https://us02web.zoom.us/j/89699502776  

School Counselors - Middle School 9:45 AM https://us02web.zoom.us/j/89699502776  

School Counselors - Elementary 10:30 AM https://us02web.zoom.us/j/89699502776  

Secondary English Teachers  2:00 PM NO MEETING 

PE/Health 3:30 PM https://us02web.zoom.us/j/83828650011  

WEDNESDAY, AUGUST 12 

Tech Directors/Instructional Coaches  9:00 AM https://zoom.us/j/99931122948  

Superintendents 11:00 AM https://us02web.zoom.us/j/85466935682 
CHECK EMAIL FOR PASSWORD 

Tech Prep/Career Education 2:00 PM https://us02web.zoom.us/j/82661091131  

THURSDAY, AUGUST 13 

Communications 9:00 AM https://us02web.zoom.us/j/83236239728  

http://www.basa-ohio.org/
https://www.escco.org/Downloads/Remote%20Learning%20Alliance%20Overview%20042020.pdf
https://www.escco.org/
https://www.mcesc.org/
https://www.escco.org/Downloads/Remote%20Learning%20Alliance%20Overview%20042020.pdf
https://docs.google.com/document/d/1yge58imsXc7d7u5AtfC09E40pJ04tw7flC0D9kGZ8wY/edit
https://docs.google.com/document/d/1xrFH8Ftkkh8T09mVGbEqMHVCbxy3HdmmxOi_THgX9rc/edit?usp=sharing
https://drive.google.com/open?id=1wVdK_z8ybnSg_1dB0k3nYKwONpq68X1SfDqeSTfOIRw
https://us02web.zoom.us/j/81576412971
https://docs.google.com/document/d/1MV-3k7m2WJ8c2NtwFwVY6hnfidXt7B9u47J_6XMRAwQ/edit
https://us02web.zoom.us/j/89699502776
https://docs.google.com/document/d/1MV-3k7m2WJ8c2NtwFwVY6hnfidXt7B9u47J_6XMRAwQ/edit
https://us02web.zoom.us/j/89699502776
https://docs.google.com/document/d/1MV-3k7m2WJ8c2NtwFwVY6hnfidXt7B9u47J_6XMRAwQ/edit
https://us02web.zoom.us/j/89699502776
https://docs.google.com/document/d/1UiE04-ZOzLdmp4wPpgRS4bT3LWQQ4x54_Jc21zpXiuo/edit
https://docs.google.com/document/d/1KjJ21NRHI35C1FkjHcffZM2jMEYYYoHXZxvb66Rnes8/edit#heading=h.wf89lvfxda9y
https://us02web.zoom.us/j/83828650011
https://docs.google.com/document/d/1JFtC9D0GFzxqJVmmwwAxa4WjQ4Srz0kAqLD1P-G8Dzw/edit
https://zoom.us/j/99931122948
https://docs.google.com/document/d/1aqguAKKSDVT15f-6CQQqjjptMx8cLMKfxCnLNvcau1U/edit
https://us02web.zoom.us/j/85466935682
https://docs.google.com/document/d/1E5E68o0PMpDSHZl3VTFeEv9dxrh1kOsi-8R0Ze0jaXY/edit#heading=h.ls73v51rzh5
https://us02web.zoom.us/j/82661091131
https://docs.google.com/document/d/1KJocKe4hHc3Oj3DYdB-wcyZFCiEkhGGki6XywLO4LKw/edit
https://us02web.zoom.us/j/83236239728
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Social Workers 10.00 AM https://zoom.us/j/99777199125  

Gifted Education  10:00 AM NO MEETING 

Arts and Fine Arts 11:00 AM NO MEETING 

Music 12:00 PM NO MEETING 

Social Studies 1:00 PM NO MEETING 

Kindergarten 1:00 PM https://us02web.zoom.us/j/85469802182  

Central Office Leaders 2:00 PM NO MEETING 

FRIDAY, AUGUST 14 

Science 11:00 AM NO MEETING 

Foreign Language 12:00 PM NO MEETING 

Elementary Principals  1:00 PM NO MEETING 

Secondary Principals  2:00 PM https://us02web.zoom.us/j/84044787702  

 

 

 

 

  

 
 

 
 
 
 

 
 

https://docs.google.com/document/d/1OlXrrkBWzYgROfmXItTQg6iYn1CRjDO3o6GFySGDCxc/edit
https://zoom.us/j/99777199125
https://docs.google.com/document/d/1mEqiSWz7C5t7DiB5V5sdZazH0jJZCVpyyDQlhuAugbw/edit?usp=sharing
https://docs.google.com/document/d/1JhzKJDuZdp7iSOXBIuSNPHDEDazIyTxRJrP_3yayvD4/edit
https://docs.google.com/document/d/1JhzKJDuZdp7iSOXBIuSNPHDEDazIyTxRJrP_3yayvD4/edit
https://docs.google.com/document/d/16bV2N6cmHiUBeGSjF0xoxpxSycTEF58MDZRw7_5Um0o/edit?usp=sharing
https://docs.google.com/document/d/1LGQofJEfr6AXyM_8dzwY8pM9q_-owf49m3yd2_YDKiw/edit
https://us02web.zoom.us/j/85469802182
https://docs.google.com/document/d/1y4Rn6LoKqWYViD_Mrv-ox3RG2SYCOmHVDRr1A2Mwy64/edit
https://docs.google.com/document/d/1FVT1T4W-srACo5W4IYz2L3Gi54o6LaPFZktypzqLHdY/edit
https://docs.google.com/document/d/1pGrjufeCx6fSrijp9zBDqDFq-X8kubgtqu6H46evEV4/edit?usp=sharing
https://docs.google.com/document/d/1hheqMxE2JJjByD31yVkVr9_xCLfFXS7QlLlk2w-GQnQ/edit?usp=sharing
https://docs.google.com/document/d/19goJajrwzhO5LUXwoG72umLExQbMaVuw_iSUD3FqNDI/edit#heading=h.ls73v51rzh5
https://us02web.zoom.us/j/84044787702
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Staying Ahead: What You Need to Know About the New Title IX 

Regulations 

Join Walter | Haverfield and BASA on August 14th at from 9:00 a.m. – 12:30 p.m. for a 

legal presentation on the latest Title IX changes and updates. Register here!  

 
 

Tax Abatements – What School Districts Need to Know 
 

Wednesday, August 12, 2020, 12:00–1:00 p.m. (EST) 
 
As a school official, have you ever wondered, “what do I do with this CRA tax 
abatement notice from the city?” There are certain quantitative and legal analysis points 
that school districts should consider when being approached to participate in proposed 
CRA, TIF and EZ projects. 
 
Bricker attorneys Jeff Harris and Rob McCarthy will discuss an overview and suggest 
next steps for school district officials when dealing with tax abatement notice letters 
from local governments or when school districts are invited to incentives negotiation 
sessions with businesses. 
 
Register here! 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://events.r20.constantcontact.com/register/eventReg?oeidk=a07eh5lamw9192168d5&oseq=&c=&ch=
https://connect.bricker.com/298/1541/landing-pages/rsvp-blank---subscription.asp
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https://event.on24.com/eventRegistration/EventLobbyServlet?target=reg20.jsp&partnerref=flyer&eventid=2522747&sessionid=1&key=A639AA6753A3B5B79091663BF508C049&regTag=&sourcepage=register

