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BASA UPDATES

BASA Zoom
Regional Meetings
Regional Meetings

(the password for all sessions will be COVID19)
Wed., January 6, 2021
Fri., January 8, 2021

9:00 a.m. -12:00 p.m.
9:00 a.m. -12:00 p.m.

Join Meeting
Join Meeting

Agenda
9:00 a.m. – 9:45 a.m.
9:45 a.m. – 10:15 a.m.
10:15 a.m. – 10:45 a.m.
10:45 a.m. – 11:15 a.m.
11:15 a.m. – 12:00 p.m.

Ohio Department of Education
Cyndie Schepis, Gallagher
Walter | Haverfield LLP
Legislative Update
Q&A

Save the Date!
Team Collaboration: Finance, Facilities, & Safety Conference
This year, we will be holding our joint BASA/OASBO Team Collaboration: Finance,
Facilities, and Safety Conference virtually on February 23, 2021! More information about
registration will be coming soon!

* If you or your team is interested in presenting about the how you have weathered the
COVID financial storm, the health and safety of your bricks and mortar, or the emotional
and physical safety of your students, please contact Vanessa Gabriele for a presentation
application.
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Update on Lame Duck Legislation
The following was signed by the Governor on December 21, 2020.
HB 123—School Security and Youth Suicide/Awareness Training
The bill was passed with an Emergency Clause. Most elements of the bill must be
implemented two years from the signing of the bill, which includes the following:
Statewide Anonymous Reporting Program
•
•

•

•

Requires the Department of Education to develop a statewide anonymous
reporting program to report dangerous, violent, or unlawful activity that has
occurred or may occur on school property or that relates to a school community.
Requires each school district to either register with the SaferOH tip line operated
by the Department of Public Safety or enter into an agreement with an
anonymous reporting program of the district’s or school’s choice, provided the
tip-line (1) operates 24 hours per day, 7 days per week, (2) forwards to and
cooperates with the appropriate school threat assessment teams and law
enforcement and public safety agencies, (3) is promoted to students, and (4)
complies with student privacy and security records laws.
Requires each district to submit specified data to the Department of Education
with (1) the number of anonymous reports received, (2) the type of disciplinary
actions taken as a result of a report, (3) the number of mental wellness referrals,
(4) The race and gender of students subject to disciplinary actions or wellness
referrals, (5) the number of false reports, and (6) any other information the
Department deems necessary. The anonymous tip-line provider a district enters
into a contract with must submit the number of reports it receives to the
Department of Public Safety and the Department of Education.
Specifies that records pertaining to tip-line submissions and data generated out of
those submissions are security records, and therefore are not public records.

School Threat Assessment Team
•
•

Requires the Department of Public Safety, in consultation with the Department of
Education and the Attorney General, to maintain a list of approved school threat
assessment training programs for certification.
As an example, currently the nonprofit Sandy Hook Promise organization is
partnering with ODE to scale their program statewide through a federal Student,
Teachers, and Officers Preventing (STOP) School Violence Act grant from the U.S.
Department of Justice. The program provides an evidence-based Safety
Assessment and Intervention Program to school districts at no cost. The
organization provides a day-long workshop to identify existing gaps in current
safety policy and code of conduct and help schools learn how to respond to
reported threats, get to the root cause of threatening behavior, and keep the
school community safe. Following the training program, the organization
provides ongoing support and resources to the teams.
Page | 3

•

•
•
•

•

Requires each school district to create a certified threat assessment team for each
building in the district serving grades 6 through 12. The team may consist of
school administrators, mental health professionals, school resource officers, and
other necessary personnel.
Requires each member of a school threat assessment team to complete an
approved threat assessment training certification program upon appointment
and once every three years.
Permits a school building with a school safety team established prior to the bill's
effective date to serve as the threat assessment team, provided the team fulfills
certification requirements under the bill.
Provides an exemption for individuals already serving on a school safety team
who have completed a training program in the preceding year, that is later
approved by the Department of Public Safety, from completing a training
program for another two years.
Provides for a qualified immunity in a civil action for money damages for a school,
school district, the members of a district board or school governing authority, or a
district’s or school’s employees, including school threat assessment team
members.

Emergency Management and School Threat Assessment Plans
•
•
•

Requires each administrator to incorporate a threat assessment plan and into the
building’s existing emergency management plan. Administrators may use the
model plan to be developed by the Department of Public Safety.
Requires each administrator to incorporate a protocol for school threat
assessment teams into the building’s existing emergency management plan.
Maintains much of current law regarding emergency management plans but
transfers the responsibility to adopt rules and provide oversight to the
Department of Public Safety. Under current practice, Ohio Homeland Security
officials within DPS review the emergency management plans submitted by
schools and provide feedback regarding best practices and plan improvement.

Model Threat Assessment Plan
•

Requires the Department of Public Safety, in consultation with the Department of
Education and the Attorney General, to develop a model threat assessment plan.
Requires the Department of Public Safety to use the evidence-based threat
assessment processes or best practice threat assessment guidelines created by
the National Threat Assessment Center when developing the model threat
assessment plan required by the bill.

Student-Led Violence Prevention Clubs
•

Permits each board of education to designate a student-led violence prevention
club for each district school serving grades 6-12.
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Curricula and Instructional Materials
•

•

•
•
•

Requires the Department of Education, in consultation with the Department of
Public Safety and the Department of Mental Health and Addiction Services, to
maintain a list of approved training programs for instruction in suicide awareness
and prevention and violence prevention. At least one option on the approved list
must be free or of no cost to schools.
Requires the Department of Education, in consultation with the Department of
Mental Health and Addiction Services, to maintain a list of approved training
programs for instruction in social inclusion. At least one option on the approved
list must be free or of no cost to schools.
Requires that the training must equate to at least one hour, or one standard class
period, for each of evidence-based suicide awareness and prevention, safety
training and violence prevention, and social inclusion instruction.
Provides authority for schools to use student assemblies, digital learning, and
homework to satisfy the bill’s instruction requirements for suicide awareness and
prevention and social inclusion.
Allows a parent or guardian to submit a written request that their student be
excused from instruction in suicide awareness and prevention, safety training,
and violence prevention or in social inclusion.

School Safety Training Grants
•
•

Specifies that educational service centers are eligible to receive grants from the
School Safety Training Grants Program for school safety and school climate
programs and training under existing law.
Encourages the Attorney General, the Department of Public Safety and the
Department of Education to apply for any federal or other funding available for
the purposes of increasing school safety to offset any costs associated with
implementing the bill’s provisions.
The following was signed by the Governor on December 29, 2020.

Senate Bill 310—Capital Appropriations Bill
This bill was passed with an Emergency Clause.
•

•
•

Requires the Department of Education, after all student wellness and success
payments for FY 2021 have been made to districts and schools, to distribute any
amounts remaining through a methodology determined by the Department in
consultation with the Office of Budget and Management.
Adds capital an appropriation of $385 million for local school construction
through the Ohio Facilities Construction Commission (OFCC).
Requires the Department of Education to complete, by December 31, 2022,
studies of special education, gifted services, incentives for rural districts serving

Page | 5

•

•

•

gifted children, educational service centers, English learners, the cost to educate
e-school students, and the cost of operating community schools.
Establishes a joint legislative task force consisting of six members, three each
appointed by the Speaker of the House and the Senate President, to study
transportation of community school and nonpublic school students and to
determine methods to create greater efficiency and minimize costs in
transporting them. Requires the task force to report its findings and a
recommendation for a funding formula for transportation of those students by
December 31, 2022.
Opens the priority application period for performance-based Ed Choice
scholarships sought for the 2021-2022 school year on March 2, 2021, rather than
February 1.
Specifies that, for the 2019-2020 and 2020- 2021 school years, the limit on school
district expenditures for operation of student activity programs, established under
current law, does not apply.

The following has been forwarded to the Governor but has not been signed yet (as of
January 4, 2021):
House Bill 409—Pandemic-Related Issues for Districts (includes an emergency clause)
•

•

•

•
•
•
•

For the 2020-2021 school year only, permits a district to employ a substitute
teacher according to the school’s own educational requirements, as long as all
other requirements and procedures of statutory law and administrative rules are
satisfied.
Extends through the 2020-2021 school year the exemption for districts from
retaining a student under the Third Grad Reading Guarantee based solely on the
student’s academic performance in reading, unless the student’s principal and
reading teacher determine the student is not reading at grade level and is not
prepared for fourth grade.
For the 2020-2021 school year, permits the Superintendent of Public instruction
to adjust deadlines for teacher evaluations, intent to reemploy notifications,
school safety drills and emergency management tests, requirements related to
filling district board vacancies, updating teacher evaluation policies, and gifted
student screening requirements.
Prohibits the Department of Education from issuing state report card ratings and
rankings of school districts, community schools, STEM schools, and individual
school buildings for the 2020-2021 school year.
Requires the Department to report any data it has regarding the performance of
districts and buildings for the 2020-2021 school year by September 15, 2021.
Establishes a safe harbor from penalties and sanctions for school districts and
schools based on the state report card grades for the 2020-2021 school year, in
which only ratings from previous and subsequent years are considered.
Explicitly states that the safe harbor does not affect the awarding of performancebased Educational Choice Scholarships for the 2021-2022 and 2022-2023 school
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years (which does not rely on performance index rankings for the 2020-2021
school year).
Other Bills Forwarded to the Governor but not signed as of January 4, 2021:
House Bill 231—Epinephrine, Food Allergy Training, and Glucagon
House Bill 436—Dyslexia Screening and Services
House Bill 442—Licensure Requirements
House Bill 450--District Treasurer Succession Requirements
House Bill 210—Tuberculosis Screening for Preschool Employees
Senate Bill 68—Peace Officer Interaction Curriculum
Senate Bill 259—Water Bottle Filling Stations
Senate Bill 331—Academic Standards Review Committees
Bills that we were tracking that did not make it to the Governor’s Office. We thank you
for your advocacy regarding these pieces of legislation:
House Bill 38—Reduced Property Valuations Due to Pandemic
House Bill 75—Property Value Contests
House Bill 76—Ballot Language Transparency
Senate Bill 212—Neighborhood Development Areas
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PARTNER UPDATES
Coronavirus Relief Bill Signed Into Law
By: Elizabeth Bolduc, Walter | Haverfield
On December 27, 2020, President Trump signed the Consolidated Appropriations Act,
2021 into law, which provides $900 billion in coronavirus relief and $1.4 trillion to fund
the government. Below is a summary of the bill’s many provisions that will affect
employers.
•

•

•

•

Payroll credit for paid sick and family leave: The Families First Coronavirus
Response Act (FFCRA) provided a refundable tax credit for the mandated paid
sick leave and family leave for private-sector employers with under 500
employees. The bill does not extend the FFCRA provisions that required private
and public sector employers (state and local government entities) to provide
emergency paid sick and family leave. Instead, this bill extends the tax credit
through March 31, 2021, for private-sector employers that voluntarily continue to
offer paid sick and family leave to their employees for the same as available under
the FFCRA. Importantly, the bill does not create additional leave entitlements,
employees still only have the original 80 hours of paid sick leave and 12 weeks of
expanded family and medical leave (of which, the first two weeks are unpaid by
default). Employers will not receive tax credits for any amount of emergency paid
sick and family leave that is provided in excess of the FFCRA’s statutory limits.
Additionally, to be eligible for the tax credits, employers may not discharge,
discipline, or discriminate against any employee who seeks to take emergency
paid sick and family leave.
Payroll Tax Deferral: Workers whose payroll taxes have been deferred since
September would be given until Dec. 31, 2021, to pay back the government,
instead of through April 30, 2021, as originally directed by the Treasury
Department.
CARES ACT: Extends and expands the CARES ACT employee retention tax credit
(ERTC). Extends the date by which state and local governments must make
expenditures with CARES Act Coronavirus Relief Fund (CRF) awards from Dec. 30,
2020, to Dec. 31, 2021.
Unemployment Benefits: Extends the Federal Pandemic unemployment
Compensation (FPUC) program through March 14, 2021, providing $300 per
week for all workers receiving unemployment benefits.

As of January 1, 2021, the emergency paid sick and family leave under the FFCRA will
become voluntary to employers. Employers should determine whether it will continue
to offer paid sick and family leave consistent with the FFCRA. Employers will need to
revise and update their existing leave policies and practices.
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PROFESSIONAL DEVELOPMENT
Leading for Learning
In partnership with Actionable Leaders and BASA, these educator-led Zoom conferences are now
being supported by the Remote Learning Alliance, a partnership of the ESC of Central Ohio, ESC of
Northeast Ohio, Hamilton County ESC, Montgomery County ESC, Midwest Regional ESC, and other
education-focused organizations committed to helping make navigation of the changing educational
landscape as easy and robust as possible for Ohio school leaders, teachers, and support personnel. To
learn more, please visit www.RemoteLearningAlliance.org.
Want to receive email reminders for these meetings? See here.

The password to ALL Meetings: LEADERS
Updated 12/18/2020

MONDAY, JANUARY 4
Secondary Principal

9:30 AM

NO MEETING

Gifted Directors/Coordinators

11:00 AM

NO MEETING

Special Education Leaders/Teachers

3:45 PM

NO MEETING

TUESDAY, JANUARY 5
School Counselors - High School

9:00 AM

NO MEETING

School Counselors - Middle School

9:45 AM

NO MEETING

School Counselors - Elementary

10:30 AM

NO MEETING

WEDNESDAY, JANUARY 6
Tech Directors/Instructional Coaches

9:00 AM

Superintendents

11:00 AM

NO MEETING
NO MEETING
CHECK EMAIL FOR PASSWORD

Tech Prep/Career Education

2:00 PM

NO MEETING

Gifted (GIS)

3:30PM

NO MEETING

Math / Science

3:45 PM

NO MEETING

World Languages

3:45 PM

NO MEETING
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THURSDAY, JANUARY 7
Communications

9:00 AM

https://us02web.zoom.us/j/83236239728

Social Workers

10.00 AM

NO MEETING

Exploratory Arts

3:30 PM

https://zoom.us/j/93359406105

Language Arts / Social Studies

3:30 PM

https://us02web.zoom.us/j/84042988189

FRIDAY, JANUARY 8 – NO MEETINGS
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The Ohio Dean’s Compact 8th Annual Statewide Conference
The Ohio Deans Compact, in partnership with OCTEO, invites you to attend the 8th
Annual Statewide Conference on January 13, 14, 15, 2021. The theme of this year’s
conference, which will be held virtually, is Digging Deeper into Equity Issues: Supporting
Higher Education and District Personnel to Combat Social and Racial Injustice.
Click here to register!

Wednesday Webinar: Protecting Your Financial Base
The Significance of Tax Valuation Complaints
Bricker & Eckler
Wednesday, January 6, 2021 | 12:00–1:00 p.m. (EST)
In Ohio, approximately two-thirds of school district revenue is generated from property
taxes, so it is important for school administrators to understand the legal process that
affects increases and decreases in property tax value.
Join Bricker attorneys Jon Brollier, Rachael Mains and Tess Tannehill for an overview of
the Board of Revision process, opportunities for school districts to increase and preserve
their property tax base and recent changes to Ohio's property tax valuation laws
affecting schools.
Click here to register!
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