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BASA UPDATES 
BASA Two-Week Calendar at a Glance 

 

Week of August 2 

• August 6 – Past President’s Dinner 

 

Week of August 9 

• August 10 – President’ Installation 

 

Criminal Background Check System Upgrade Impacts the Educator 
Licensure Process     

This information is being shared to alert educators and others of unanticipated delays in the 

processing of new and renewal licenses and available options for addressing these delays. 

Due to the Bureau of Criminal Investigation (BCI) and Identification’s implementation of 

system upgrades, the Ohio Department of Education currently is experiencing delays in 

receiving processed background checks. This is causing a slowdown of the Department’s 

ability to review background check information and approve pending license applications. 

This also will cause a delay in schools and districts receiving background check results.  

Background 

As part of the licensure process, every educator must submit his or her fingerprints to 

BCI for a background check. The length of time it takes for the Department to receive 

the results of the background check can vary depending on several factors. Educators 

who have results in their background check generally take longer than educators with 

no results. In these cases, BCI is required to manually review the record to ensure 

compliance with Ohio law before providing it to the Department. This results in a delay 

in the processing of these specific background checks. Once received by the 

Department, the record must again be reviewed by the Office of Professional Conduct 

to determine the educator’s suitability to work in a school environment. Once that 

review is completed, a decision is made on the licensure application. 

Issue 

Earlier this summer, BCI undertook a major technology system upgrade to modernize 

the background check system. The upgrade will speed the processing time of 

background checks and licensure applications and allow for records to be transmitted 

electronically. This will remove a current delay caused by the need for BCI to mail the 

results to the Department. As BCI works through a temporary backlog caused by the 
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transition from the old system to the new, the Department is experiencing a delay in the 

processing of background checks, especially for educators who have certain results on 

their background checks. 

We have been in contact with leadership at BCI and they are adding staff to expedite 

these background checks. 

To properly ensure student safety, the Department cannot issue a license to anyone 

until the background check results have been received and reviewed by the Office of 

Professional Conduct. As a result, schools and districts should expect and prepare for a 

delay in receipt of background check results as well as in the issuance of licenses. It is 

possible that results may take longer than the typical 30 days. This becomes especially 

important as schools and districts prepare for the start of the school year. 

Options 

Schools and districts have several options at their disposal should an educator be 

starting the school year without having his or her license issued or renewed due to a 

delayed background check.  

• Continuing Employment: For educators renewing their license, Ohio law 
provides that the educator can continue to be employed in his or her position as 
long as the educator has submitted a timely renewal application. As long as the 
school or district confirms the educator has submitted a renewal application for a 
license that has recently expired, the district can continue to employ the educator 
until the renewal application is issued or denied. Schools and districts can easily 
verify that an application has been filed as well as the status of the current 
application on the Department’s Educator Profile website. 

• Conditional Employment: Ohio law also allows schools or districts to conditionally 
employ and pay teachers, pupil services providers and administrators for a period 
of two months, and substitute teachers and educational aides for a period of 60 
days, as long as the educator holds a bachelor’s degree1 and has an initial 
licensure application pending for his or her position. Regrettably, Ohio law does 
not provide the same flexibility for pupil activity permits. 

• Background Check – District Submission: If the school or district has received a 
copy of the educator’s most recent background check from BCI, they can fax it to 
the Office of Professional Conduct at 614-995-3752 for review and processing. 

 
 
1 Career-Technical Education teachers are not required to hold a bachelor’s degree to be 
granted conditional employment.  
 
 

https://codes.ohio.gov/ohio-revised-code/section-119.06
https://core.ode.state.oh.us/Core4/ODE.CORE.Lic.Profile.Public.UI/
https://codes.ohio.gov/ohio-revised-code/section-3319.36
https://codes.ohio.gov/ohio-revised-code/section-3319.101
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Schools and districts are encouraged to discuss employment concerns with the school 

or district’s legal counsel. The Department is committed to working as quickly as possible 

to process applications upon the receipt of the background check from BCI to help  

minimize any disruptions.to process applications upon the receipt of the background 

check from BCI to help minimize any disruptions. 



 
Page | 5  

 
 

 

 



 
Page | 6  

 
 

 

 

 



 
Page | 7  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Page | 8  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 



 
Page | 9  

 
 

 

Superintendent of the Year 

Selection Criteria 

Each candidate for the National Superintendent of the Year® Award must first be 
named by their state association as the State Superintendent of the Year. 

Each State Superintendent of the Year is judged on the following criteria:   

Leadership for Learning – creativity in successfully meeting the needs of students in his 
or her school system.   

Communication – strength in both personal and organizational communication.   

Professionalism – constant improvement of administrative knowledge and skills, while 
providing professional development opportunities and motivation to others on the 
education team.   

Community Involvement – active participation in local community activities and an 
understanding of regional, national, and international issues.   

Each applicant must contact the AASA Affiliated/State Associations to inquire about the 
State Superintendent of the Year selection process and application deadlines. 
Applications for the state of Ohio are due September 1, 2021. To be eligible for National 
Superintendent of the Year®, an applicant must first be selected as a State 
Superintendent of the Year by the state association of school administrators or AASA 
Affiliate program. Access state association/affiliate websites by clicking on the following 
link: My.AASA.org . You can access the nomination or application form via 
https://soy.aasa.org/.  
 

 

 

 

 

 

http://my.aasa.org/?WebsiteKey=b5b20d5e-0a58-463e-b471-02a2e022d98f
https://soy.aasa.org/
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The John Hauck Scholarship 

The John G. Hauck Scholarship Award was established to honor BASA Executive 

Director Emeritus John Hauck and to provide support to a BASA member's dependent 

who is pursuing a career in education. Media coverage and national educational reports 

constantly emphasize that young people are not choosing education as a profession as 

they once did. The brightest and most talented are finding other vocations. This is 

happening at a time when their skills and talents are needed most. The John G. Hauck 

Scholarship Fund is an attempt to not only honor John and the education profession 

but also help students who have chosen education as a career. 

Attached is the application for the scholarship.  Deadline to submit the application is 

September 10, 2021. 
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PARTNER UPDATES 
 
 

Recapture Homeschool Families with Pearson Virtual Schools 

 Our polling suggests that there’s been a seismic shift – 5% of K-12 parents now 

consider virtual learning as a viable permanent option, as opposed to just one percent 

before the pandemic.  

Pearson Virtual Schools can help support your efforts to recapture students who have 

left your district: 

• 350+ high-quality online courses for grades k-12 

• State-Certified Online Teachers who host Synchronous LiveLesson® sessions & 

weekly office hours for personalized instruction 

• Academic Advisors support full-time Secondary students with SEL lessons and 

learning strategies, to name a few 

• Full-time elementary students build rapport with their teacher’s by having one 

educator for all core content areas, as well as “Morning Meeting” time to focus on 

SEL objectives 

• Ongoing Family Engagement Support 

• A dedicated Pearson Program Manager to ensure the efficacy of your District’s 

program 

Excitedly Pearson Virtual Schools has discounted our pricing for SY2122 to help you 

maximize your ESSER funds in an effort to support as many students as possible!  

Contact Sarah Marr (sarah.marr1@pearson.com) at Pearson Virtual Schools to learn how 

you can utilize your ESSER funds for activities that support distance education. 

 

Guidance Issued Regarding Districts’ Obligations to Students Suffering from 
“Long COVID” Under the IDEA and Section 504 

By:  Christina Peer, Walter | Haverfield 

On July 26, 2021, the U.S. Department of Education’s Office for Civil Rights (OCR) and the 

Office of Special Education and Rehabilitative Services (OSERS) published a joint resource 

to provide information about school districts’ obligations to students for whom COVID is 

a disability, also referred to as “long COVID.”   

 Per the Centers for Disease Control and Prevention (CDC), there are numerous post-

COVID conditions that can create new, returning, or ongoing health problems that 

people sometimes experience more than four weeks after a COVID-19 infection. Some 

symptoms that can occur in children include: 

mailto:sarah.marr1@pearson.com
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• Tiredness or fatigue  
• Difficulty thinking or concentrating (sometimes referred to as “brain fog”)  
• Headache  
• Changes in smell or taste  
• Dizziness on standing (lightheadedness)  
• Fast-beating or pounding heart (also known as heart palpitations) 
• Symptoms that get worse after physical or mental activities 
• Chest or stomach pain  
• Difficulty breathing or shortness of breath  
• Cough 
• Joint or muscle pain 
• Mood changes  
• Fever  
• Pins-and-needles feeling  
• Diarrhea  
• Sleep problems  
• Changes in period cycles  
• Multi-organ effects or autoimmune conditions 
• Rash  

 
Long COVID can be a disability under the Americans with Disabilities Act and Section 504 

of the Rehabilitation Act of 1973 (Section 504). Depending on the severity and impact of 

long COVID symptoms, and the necessity of specially designed instruction, students 

suffering with long COVID could also be eligible under the Individuals with Disabilities 

Education Improvement Act (IDEA). In determining whether to evaluate a student under 

Section 504 or IDEA, districts should consider the following: 

• Students can qualify for Section 504 protections even if their impairment 
does not substantially limit learning, as long as that impairment limits some 
other major life activity.  

• To qualify under the IDEA, however, the impairment must adversely affect 
the student’s educational performance and require specially-designed 
instruction.  
 

If presented with a student suffering from long COVID symptoms, districts should: 

• Determine if a disability is suspected under Section 504 or the IDEA. 
• If a disability is suspected, notify the parent that the district suspects a 

disability and would like to evaluate the student to determine eligibility. 
• Obtain parental consent for the evaluation (or document the parent’s 

decision not to consent to the evaluation). 
• If consent is obtained, conduct the evaluation and make an eligibility decision 

(using the applicable Section 504 or IDEA eligibility criteria). 
• If the student is eligible, create and offer a Section 504 plan or IEP.  

If you have any questions, please reach out to us. We are happy to help with any 
challenges your district may be experiencing. 
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https://www.ohioschoolboards.org/events

