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BASA UPDATES
BASA Two-Week Calendar at a Glance

Week of March 14
•
•
•

March 15 – Legislative Committee
March 16 – NWOERC Leadership Workshop
March 18 – Employee Discipline, Module 3, Virtual

Week of March 21 – No Events Scheduled
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BASA is pleased to partner with OSBA and OASBO to sponsor The Hearts and Souls
Project for the 2021-22 school year aimed at connecting our member schools and their
legislators.
The first step in advocacy is establishing a relationship with your state legislators. One of
the best ways to do this is by creating a connection between your legislators and your
school district by inviting your State Senator and House of Representatives member(s)
into your schools. Many of our members have hosted their legislators in the past, but
during the 2021-22 school year, we are asking our members to invite their legislators to
their schools through The Hearts and Souls Project.
It's easy to make a judgement on a school district simply by looking at the district’s state
report card. But it’s important to show our legislators that:
“Behind the test scores are the hearts and souls of children.”
By bringing your legislators into your schools, you are showing them the hearts and
souls of the children you have the pleasure of serving every day.
Our goal is that 100% of our member districts will host their House and Senate members
in their school district during the 2021-2022 school year.
To support you, we have developed a Hearts and Souls tool kit which can be found
here.
Thank you for building positive relationships with your legislators by taking part in The
Hearts and Souls Project this school year.
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Threat Assessment Training Opportunities for Districts
House Bill 123 (Manning) from the 133rd General Assembly requires each public school
serving grades 6-12, not later than March 24, 2023, to create a threat assessment team,
but permits an existing school safety team to also serve as a threat assessment team if
each member undergoes an approved training program.
The law requires each member of a team to complete a threat assessment training
program from an approved list maintained by the Department of Public Safety.
This link takes you to the Ohio School Safety Center’s Threat Assessment website. BASA
members can reference the site for a list of approved threat assessment training
programs.
ODE also offers training, which can be found here.
For more information, contact the Ohio Department of Education at
wholechild@education.ohio.gov or (614) 466-2945,

Seeking Districts to Partipate in Leadership Study
The Ohio Department of Education and the University of Cincinnati’s Systems
Development & Improvement Center and their partner, WordFarmers Associates are
conducting a concurrent validity study of the Systemic Improvement Practices Review
(SIPR). The SIPR is an instrument that measures a district’s progress in four domains of
district leadership practice:
1.
2.
3.
4.

supporting systemwide learning,
prioritizing the improvement of teaching and learning,
building capacity through support and accountability, and
sustaining an open and collaborative culture.

Districts that participate will receive a $5,000 honorarium.
We hope you can join the study and participate in validating an instrument that can be
used to examine and improve inclusive leadership on behalf of all children in your
district. The requirements for participation are described in the attached handout, which
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you can use to share information with your district leadership team (DLT), principals,
and teachers in your district.
If you have questions after reviewing the attached handout, please contact Craig
Howley (howleycb@gmail.com) at WordFarmers Associates.
Thank you for your consideration!

The SIPR Concurrent Validity Study
District Recruitment Flyer
Please consider participating in research to establish the concurrent validity of an
instrument that has been supported through OLAC. The instrument is called the
Systemic Improvement Practices Review (SIPR), and it aims to measure four domains of
district leadership practice:
1.
2.
3.
4.

supporting systemwide learning,
prioritizing the improvement of teaching and learning,
building capacity through support and accountability, and
sustaining an open and collaborative culture.

The concurrent validity study will demonstrate the correlation of the SIPR with related
indicators of district-wide practice. The University of Cincinnati’s Systems Development &
Improvement Center (UC SDI Center) hopes your district can join the study. Participation
comes with a $5,000 honorarium upon completion of the study instruments described
below.

Collaborating districts will help the UC SDI Center collect data for the study. Helping
with this study will require educators in the collaborating districts to complete the
instruments that will be used to calculate concurrent validity no later than May 20, 2022.

The time needed from individual educators who complete the study instruments is
small—maybe 20 minutes at most.
•
•

All DLT members must complete the SIPR Study DLT Survey.
All head (aka building principals, rather than assistant principals) principals in the
district must complete the SIPR Study Principals’ Survey.
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•

All teachers must be given the SIPR Study Teachers’ Survey and 50% must
complete it.

Head principals have the most work to do in this collaboration: They may be completing
both the DLT and the head principal instruments, but they may also be asking and then
reminding teachers to complete instruments.

All measurements will be rolled-up to the district level: data analysis will produce one
district-level score for all DLT members, one score for all head principals, and one score
for all teachers. Correlational analysis will use those scores to calculate correlations
across the surveys.
Positive correlations are to be expected, but we don’t know if they will be small,
moderate, or large. The study will find out. Reliability (alpha ≥ .90) and construct validity
(four stable factors—as listed above) have already been established for the SIPR in two
previous studies.
If you have questions or need assistance in planning next steps, please contact Craig
Howley (howleycb@gmail.com) at WordFarmers Associates.
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BASA Fall Conference Announcement
We are so excited to share with you that the BASA Fall Conference will
be October 4-5, 2022, at the Hilton Polaris, Columbus, Ohio. We have
a fabulous lineup of keynote speakers you won’t want to miss!
Click here-https://vimeo.com/682244913 for a sneak peek of our
keynote presenters and their topics.
The BASA team looks forward to you joining us for a great conference!
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PARTNER UPDATES
Ohio Department of Health Updates Covid Reporting Expectations
By: Megan Greulich, Walter | Haverfield

On March 10, 2022, the Director of the Ohio Department of Health (ODH) officially took
action to rescind the September 3, 2020 Director’s Order Requiring Reporting and
Notification Regarding Covid-19 Cases in K-12 Schools effective at 12:01 p.m. on
Thursday, March 10, 2022.
As a result, schools now only must report positive results for tests performed by the school.
More specifically, schools no longer are required to do the following:
• Maintain a Covid reporting system for parents to report positive Covid-19

cases.

• Have a designated district Covid-19 coordinator.
• Notify parents of positive Covid-19 cases among staff, students, or coaches.
• Report positive cases of Covid-19 to the local health department, unless the

school tests the student for Covid-19 and the result is positive.

Schools are encouraged to continue to work with local departments of health to monitor
community spread and continue to emphasize mitigation strategies to reduce
transmission of infectious diseases. Schools also are encouraged to consider layered
prevention strategies, including masking and physical distancing if rates of community
spread begin to increase in their area. Although the reporting standards have been
rescinded, the quarantine and isolation measures set forth in the Mask to Stay, Test to Play
protocols remain in effect. Walter | Haverfield attorneys are available should you have
questions about the legal implications of these changes or implementation of other Covid19 mitigation strategies in your District.
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PROFESSIONAL DEVELOPMENT
DEW Action Forum
The Ohio Deans Compact Diversifying the Educator Workforce (DEW) Committee is
sponsoring the first virtual DEW Action Forum on March 18, 2022 from 9:00 am to 2:00
pm. Highlights of the event include opening comments from Ohio Department of
Higher Education Chancellor Randy Gardner and Ohio Department of Education
Interim Superintendent of Public Instruction Stephanie K. Siddens; the national
perspective from AACTE’s Jackie Rodriguez and Eric Duncan of The Education Trust;
and a keynote presentation from Pedro Noguera, Emery Stoops and Joyce King Stoops
Dean of the University of Southern California's Rossier School of Education. Dr. Noguera
is widely recognized as a leading scholar of urban education and school reform.
Incentive grant teams from across Ohio that are working on implementing model
demonstration sites for making Ohio’s educator workforce representative of the children
it serves will describe project activities and engage participants in discussion and
dialogue about how to support state-identified needs and strategies for diversifying the
educator workforce.
The preliminary agenda is attached and the zoom link for accessing the Action Forum is
provided below.
Use the following link to register:
https://www.surveymonkey.com/r/DEWForumMar182022.
This information will be posted on the Compact website this week. Please check the
Compact site for additional information as it becomes available. All higher education,
school district, professional association, regional provider, and state personnel are
welcome and encouraged to attend!
Topic: DEW Statewide Action Forum
Time: Mar 18, 2022 09:00 AM Eastern Time (US and Canada)
Join Zoom Meeting
https://us02web.zoom.us/j/86154694055?pwd=a3JKaGhjS0lwT2dGUjdGQzZnTk02QT
09
Meeting ID: 861 5469 4055, Passcode: 931076
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EAB April 13 Webinar
Title: How to (Finally) Crack the Code on Teacher Morale
Date/Time: Wednesday, April 13 from 1-2 p.m. ET
Registration Page: https://pages.eab.com/EAB-BASA-Teacher-Morale.html
Description: See below
Today, 7 in 10 teachers do not feel mentally able to do their best work in the classroom,
and research shows that students will pay the price. Failure to solve this crisis could sink
pandemic recovery plans and student success for the next decade.
Self-care and wellness programs have little-to-no impact on employee health, absences,
or performance. It’s clear that bigger changes are needed, but what does work? Are
such changes within a district’s control—or budget? Join EAB’s webinar to learn how to
create conditions for employees to thrive, making your district the place that teachers
want to work and students want to learn.

Ohio Teacher Leadership Summit 2022
Save the Date: Join colleagues from around the state on June 8, 2022 to celebrate and
advance the role of teacher leadership in education! The Summit will be held at the
Ohio Union on the campus of The Ohio State University in Columbus. Registration will
open in March.
The goal of the Summit is to build a statewide network of teacher leaders and
administrators to promote and strengthen teacher leadership in Ohio.
This exciting event brings together schools, districts and organizations doing innovative
work to develop teacher leaders by sharing successes, lessons learned and strategies
for overcoming challenges around teacher leadership implementation.
Teachers like you are leading the way through critical conversations, exciting education
initiatives and heartfelt efforts to improve the futures of Ohio’s students, teachers and
schools. At the center of Ohio’s strategic plan for education, Each Child Our Future, are
local teacher leaders who are driving continuous efforts to improve schools and
enhance student success.
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Bring your own rich experiences and perspective to this exciting day of collaboration
and learning!
Registration coming soon!

INFOhio Acquires GenYES Student Technology Leadership Platforms and
Instructional Content for Ohio Schools
Through the RemotEDx initiative, INFOhio will provide free access to the GenYES
student technology leadership platforms and instructional content beginning with the
2022-2023 school year. The platform and resources have been acquired through the
RemotEDx initiative and will be accessible through the RemotEDx Exchange website
and the INFOhio website.

The GenYES program provides an introduction to computer
science, coding, and STEM careers, as well as careers in
teaching and education. Students learn through action while
supporting others and completing projects that
demonstrate their learning. The program is flexible and
is designed to support school technology integration
goals, while building the next generation of technology
leaders.

Ohio's current GenYES users should contact their ITC for support
through this school year. Although the national GenYES program has closed, the
Management Council and INFOhio's acquisition of the platform and content will ensure

that the program can continue for Ohio's current GenYES users without interruption and for
additional Ohio schools in the future.

Read more about INFOhio’s acquisition of GenYES. Have questions? INFOhio is always here to
help. For questions, comments, and additional support contact INFOhio at support.infohio.org.
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